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Drivers for framework development
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Benefits for individuals

+ Achievement is recognised across the system
+ Use to plan progression and future

* Increases mobility at home and abroad

+ Opens up opportunities for further study
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Benefits for employers and industry

Assurance about level of
skill of employees

Attracts, retains &
motivates workforce

Skilled workforce wesp
Increased productivity

|ldentifies gaps &
assists in planning
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Benefits for institutions

+ Level of skills/knowledge of students — right
student on right course

+ Mobility between institutions — national &
international

+ National system & benchmarking
+ Allows education systems to ‘talk’ to each other




Benefits for governments and their
agencies

Planning and policy

National system

Coherence in the Vocational landscape
Economic benefits




Features of Effective Frameworks

¢ Trust in comparability of
awards

+ Maintaining momentum
+ Managing expectations

* Tie in with other policy
developments

+ Stakeholder buy-in




Progression — Scottish Health Service

Tha Carear Framewark in NHSSootland

The Scottish
Government

LEVEL 5 - [OOMSULTANT PRACTITIONERS)
Staff working at 2 vary hilgh loval of Clinkcal axpartiss andior have msponaibility
for planning services.

Wion-cliniicsil excmpkes might ba, for sxcmpls Tivisional Managar:

A Guide to Healthcare Support Worker
Education and Role Development

LEVHL & - [(SENIOR PFRACTITIONERS)
A highar degros of autonomy and responsility than kvl 5 in the cinisl
ETFRETENL

Meon-clinical ST wits womid e Marcaqing ong o Mo Banics: 3Rt

1.2 Purpose
The purpose of the guide is to make explicit the
national agreed core skills, education and training
needs for all HCSWSs. The guide will form part of ﬁ;ﬂ!ﬁm e tha i —
an electronic Toolkit for employers, managers, Fz-mm"_m___’
education providers (including NHS Boards, colleges
and universities) and for individual HCSWs. The
Toolkit will include all of the information required to
support the creation of new HCSW roles, harnessing
and building on the existing knowledge and skills T
developed both locally and nationally, as well as Wodks undar tha dirction and sup
N supports B mulidscipinary
enabling the development of career pathways, for Hon-dinial ammplkes
HC5Ws, Senior HCSWs and Assistant Practitioners.

LEWEL 1- [SUPFOAT WORKERS]
Kon-dinical s i rokes Bat reguir vary Fike formal eduction 2ach as
cabaring isiant or domestic asdstant.

Tha dizgram outfines tha Career Framework Lewels, the appropriate dinical lewal tith (in brackats, a brief dinical
lerval desciptor and, for illustration, some possiblke non-chnical role mamples, (5GHD 2009)




Transfer between Sectors

Choose an SCQF level below to see all the SQA qualifications in the Power Generation and Renewables
sector.

Choose an SCQF level




Educational Pathways in Scotland
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SQA HNDs

Higher Education Qualifications

Developed in partnership with colleges,
universities and industry

Develop vocational skills and knowledge and
understanding

Provides articulation pathways to university
Entry into the workplace




Chinese HND graduates — Destination for further study

UK, Netherlands, Malaysia, USA, Australia, New Zealand,
Ireland, France, Canada, Russia, Belgium, Singapore

Students have been accepted by around 200 universities
In different countries on the strength of having
obtained the SQA HND




The future

¢ Growing number of frameworks worldwide

+ Transforming education & economies

¢ Continued commitment to partnerships

+ Allowing progression in and between sectors







