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Recognition of Star Employers and Gold Star
Employers for Applying QF

Among the organisations commended on the day were 72
organisations named QF Star Employers in recognition of
their efficient use of QF tools and supporting mechanisms
to enhance the competitiveness of employees and long-
term development of enterprises.

Four companies, with full-scale application of QF, were
named QF Gold Star Employers. They are AXA China Region
Insurance Company Limited, Bank of Communications
(Hong Kong) Limited, Hong Kong Air Cargo Terminals
Limited, and Hong Yip Service Co. Ltd. All of them were
committed to applying QF in various aspects of human
resources development and management, such as
designing a clear promotion ladder for employees, offering
VQP or SCS-based courses to upgrade employees' skills,
or engaging employees in obtaining RPL qualifications for
their work experience and abilities in the workplace.
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QF Star Employers were committed to implementing the application of QF to foster the long-term
development of employees and enterprises.

AXA China Region Insurance Company Limited
P,

'AXA'ChinalRegion'Insurance
Company,Limited

AXA China Region Insurance Company Limited is committed to nurturing
industry professionals. Mr Jonathan Li said, "We are the first insurance
company to offer QF SCS-based courses. These courses, providing
employees with quality-assured training, have so far graduated more
than 1,000 employees. As the SCS of the insurance industry developed
under QF has set a systematic, objective and clearly defined professional
standard for the industry, our company makes considerable use of QF in
human resources management in terms of talent recruitment.”

Hong Kong Air Cargo Terminals Limited

Mr,Jason!Lee!(right)
Executive Director,- Human

Resources

Hong Kong Air Cargo Terminals Limited is the first air cargo terminal and
logistics company to offer QF-recognised SCS-based courses. Mr Jason Lee
said, "Our company spares no effort in talent development. When designing
the syllabi of QF-recognised courses, we apply the SCS, formulated with
industry involvement, in order to meet the needs of industry operations. These
courses also cover soft skills so that employees can have comprehensive
training. In addition, our company always encourages employees to apply
for RPL to have their work experience recognised. We promote talent
development through a dual-track model of recognition and training."

Hong Kong'Air,Cargo)Terminals
Limited

Bank of Communications (Hong Kong) Limited

Mr, Ean Chaozrongi(right)
Deputy,Chief Executive
Bank{of,Communications

(Hong Kong) Limited

Bank of Communications (Hong Kong) Limited fully applies the concept of VQP.
In sharing their experience, Mr Fan Chao-rong, Deputy Chief Executive, said,
"Our company always regards employees as important assets and makes
optimum use of various QF tools and mechanisms in nurturing talent, which
includes developing internal training into VQP courses so that employees
receive training that matches with job positions. In addition, our company fully
applies QF in human resources development. For example, QF qualifications
have been listed as entry requirements in job advertisements, thus QF elements
are integrated into all levels of the company."

Hong Yip Service Co. Ltd.

Hong)Yip Service ColLtd

Hong Yip Service Co. Ltd. is the first and only company in the property management
industry that offers QF level 4 courses. So far, 23 QF level 1 to 4 courses have
been offered, with over 5,800 graduates. The company has also helped thousands
of employees to obtain RPL qualifications and has been closely cooperating with
various educational institutions in recent years in offering credit accumulation
and transfer. Many experienced employees have improved their capabilities and
obtained higher-level qualifications within a shorter period of time. Ir Kwong said,
"Our company fully applies QF to retain high-performing staff, cultivate solidarity
among employees, and build a strong talent pool for the company and the industry."



	QF_Express_Chi_202306
	QF_Express_Eng_202306

